University of Hohenheim — Organizational Expertise
Social Sciences and Humanities
UHOH has strong expertise in economics, social sciences, and humanities, with a particular focus on socio-economic transformation, New work, governance, development studies, behavioral and institutional economics, and science–society interfaces. Interdisciplinary competencies—including psychology, communication studies, socio-economic sciences, and ethics—are closely integrated with agricultural and natural sciences, enabling both interdisciplinary and transdisciplinary research on global challenges such as sustainability, food systems, bioeconomy, climate adaptation, inequality, and innovation uptake. Social Sciences and Humanities (SSH) perspectives are systematically embedded in research design, impact assessment, and policy-relevant analysis. Societal impact is consequently strengthened through structured collaboration with citizens, industry, non-governmental organizations, and other societal actors.
Open Science Practices
UHOH is firmly committed to Open Science as a core principle of responsible research and innovation. The university actively promotes open access publishing, research data management in line with FAIR principles, transparent methodologies, and reproducible research workflows. There is a special publication fund for Hohenheim scientists covering open access fees for Hohenheim scientific publications. Institutional support structures - including guidelines, FIT trainings, and digital infrastructure - enable researchers to share data, publications, and tools openly, fostering collaboration, scientific integrity, and societal accessibility of research outcomes.
Gender Aspects of Research and Innovation
Next to its prize-awarded organizational Gender and Diversity Concept (F.A.Z. “Role Model in Diversity”, Audit-Certificate “Diversity-Sensitive Higher Education Institution”, top-ranked in CEWS gender equality ranking nationally), UHOH addresses and safeguards gender aspects also in research and innovation activities, both structurally and conceptually. Scientists incorporate gender-sensitive analysis where relevant into research content, methodologies, and impact pathways to improve scientific excellence and societal relevance. In parallel, institutional policies and support measures promote gender equality, diversity, and inclusive research environments. This dual approach ensures compliance with European gender equality standards while strengthening the quality and robustness of research results.
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